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I Sustainability Development - Definition

It is development that meets the needs of the present without compromising
the ability of future generations to meet their own needs.

It Is a comprehensive approach to progress that considers environmental
protection, economic viability, and social equity — often referred to as the
three pillars of sustainability.
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I Sustainability Development Goals

*In 2010 the member states of UN gave their first mandate to start to look ahead beyond 2025

*In 2012 UN Conference on sustainability development at Rio de Janeiro a second approval
was given

*In 2015 Un general assembly adopted new development agenda “Transforming our world: The
2030 agenda for sustainability development”

*They declared 17 SDGs of the 2030 agenda

* Agenda for sustainability development and 169 interlinked targets to be attained by
collaborative partnership between countries and stakeholders

*The SDGs came into force on 15t January 2016
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| The 3 Pillars of Sustainability

3 Pillars of Sustainability
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I What Is Sustainable Development?

1.Environmental Sustainability
1. Conserving natural resources
2. Reducing pollution and waste
3. Addressing climate change
4. Protecting ecosystems and biodiversity

2.Social Sustainability
1. Reducing poverty and inequality
2. Ensuring access to education, healthcare, and clean water
3. Promoting gender equality and human rights
4. Strengthening communities and institutions

3.Economic Sustainability

1. Supporting long-term economic growth
2. Creating jobs and stable livelihoods

3. Encouraging responsible production and consumption
4. Promoting innovation and sustainable industries
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I SDGs: The Framework for Global Action

17 Goals
N Global objectives for sustainable development
faN
169 Targets
Specific metrics for measuring progress
3 Milestones
Assessment points in 2020, 2025, and 2030
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I Sustainability Development - 17 Goals
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I SDGs in Action: Training and Implementation

Assess Current Impact
* Evaluate organizational footprint across all SDG areas

Set Measurable Targets
e Establish clear KPIs aligned with specific SDG targets

Implement Changes
* Modify operations, products, and services to improve impact

Monitor & Report
* Track progress and communicate results to stakeholders
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I Our commitments towards sustainability development

i
KEY HIGHLIGHTS I
;EE;

¢ ¥ ¢

CONARES Private & Confidential




Environmental Commitments

Net Zero by 2050: Pledged to achieve net-zero carbon emissions by 2050, with an interim goal of reaching 50% of
this target by 2040. This commitment aligns with the UAE’'s Industrial Decarbonization Roadmap and global
sustainability objectives.

Renewable Energy Integration: Installed rooftop solar panels across its facilities to reduce reliance on fossil fuels
and decrease its carbon footprint.

Energy Efficiency Enhancements: Implemented regenerative AC drives in its mills to capture and reuse energy,
minimizing electricity consumption. Additionally, the company has transitioned to LED lighting, further reducing
energy usage.

Water Conservation: A dedicated water tfreatment plant has been established to recycle water, significantly
reducing freshwater consumption. Over 500 trees have been planted and irrigated with this recycled water,
confributing to environmental sustainability.

Zero-Waste Manufacturing: We ensures that 100% of by-products from its production processes are recycled,
adhering to a zero-waste philosophy that minimizes landfill contributions.

CONARES Private & Confidential




I Social Commitments

Community Engagement and Education: We have supplied sustainable steel for the construction

projects in Dubai, showcasing its dedication to supporting eco-friendly infrastructure projects and
contributing to educational development.

Employee Welfare and Inclusivity: Fosters a safe, inclusive environment that values diverse talents,
promotes professional growth, and champions collaboration.
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I Governance Commitments

Strengthening Corporate Governance: Appointed three distinguished non-executive directors to its
board, bringing a wealth of expertise in ESG practices. This strategic move aims to integrate
responsible practices into the company's operations and align with the UAE government's
sustainability goals.

Transparency and Accountability: Conducting business with transparency and honesty, fostering trust
and accountability through robust corporate governance.
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I Certifications

We have established ourselves as a leader in the steel manufacturing industry by adhering to rigorous
international standards and securing numerous certifications that underscore our commitment 1o
quality, safety, environment and sustainability.

These certifications not only validate Conares' adherence to international standards but also reinforce
its position as a frusted supplier in the global steel industry.
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Environmental Aspects

Global Warming Potential (GWP) and Greenhouse Gas Emissions
Air Emission

e We have reduced energy consumption and the emission of
SOx (sulfur oxide) and NOx (Nitfric Oxide) during the
manufacturing process with efforts such as:

e Furnace automation (SCADA Software) for controlled
combustion, optimum fuel consumption

» Use of low-sulfur fuels

* Reductions of fuel consumption

* Low NOx burners

e Air-Oil Ratio Automation

e Heat recovery from flue gases

e Trained & Skilled Employees

e Yearly monitoring of Air Emission fromm TRAKHEES
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Environmental Aspects

Transport Impacts

e The environmental impacts of ftransport are
significant due to major use of energy and natural
resources (e.g. petroleum). This creates air pollution,
including nifrous oxides and particulates and is a
significant contributor to global warming through
emission of CO2 considering these issues we procure
raw materials locally reducing transport impacts.

* We have set KPl fo monitor the transport impacts are
less as feasible possible.
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a Environmental Aspecis

Water Usage

e OQurs Sustainability Roadmap Obijectives have
prioritized water management as a material issue.

« The water used for the company’s operations is
freshwater from DEWA and is primarily used as
circulating cooling water for the process and
machineries.
 The Water Management approach focuses on three
objectives:

e Decrease freshwater consumption

* Reducing wastewater discharge.

* Increase recycling rate of processed water.
e Water quality is maintained as per TRAKHEES
standard, and the same water is used for irrigation for
tree plantation.
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Environmental Aspects

Energy Usage

* Energy is a major part of Conares Steel’s production
costs and the company’s aspiration is to greatly
improve energy efficiency given that it operates in an
energy intensive industry. This decision also makes
business sense as electricity is a major element in the
unit cost of steel

* We owes it to future generations to produce steel in
the most energy-efficient way possible. To stay
competitive and manage escalating costs, Conares
Steel continuously invests in its facilities and processes,
which reduces energy consumption and expenditures.

* Regenerative AC drives, VF drives
e LED lights for plant illumination
* Employee awareness to reduce energy consumption
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9] Environmental Aspects

Waste, Recycling and By-Product Management

e Our operation is based on a central principle that by-products
should be reused where possible. Exira steps have been taken to
be faithful to this.

e We are producing by products as Mill Scale, rebar End cut,
Billet End cut. All the byproducts are Recycled.

e Billet end cut, and Rebar End Cut is sent to Steel making
industry.

e Mill scale is sent to cement/refractory industries.

* Residue waste is inevitably generated during the production
process; however, by recycling this residue, Conares Steel can
reduce both raw material expenditures and volumes going to
the landfill.

 We also works with other industries to find sustainable end uses
for waste, as part of wider synergy initiatives.

 The preventative maintenance program and policies have
resulted in zero oil or chemical spills over the past five years.
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Biodiversity and Eco-toxicity

* In general, our area of operation is not considered to
have high biodiversity value. No species from the
international union for conservation of nature (IUCN)
Red List have habitats in the area. In addition, the
species’ biological taxonomy and conservation states
plan is inapplicable.

* Nevertheless, we are committed to preserving the
natural environment as outlined in the National
Biodiversity Strategy and Action of the operation on
the ground water pollution.

* We affirms that the operations are not resulting in any
harmful impact on the biodiversity in the region.



Social Aspects

CSR Activity

* Yearly Safety & Hygiene Campaign
e Team Building

* Annual Awards

 Sustainability projects
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Social Aspects

Skills & Training Development

* Annual Training Program
* Technical Workshop

e Human resources policies and procedure which
covers the following:

* Equal opportunity policy

* Welfare policy

* Fair employment practises
e Labor and ethics policy
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Social Aspects

Human Rights and Ethical Labor Practices

 We promote respect for workers and human rights by
setting policies and procedure which covers the
following

* Equal opportunity policy

* Welfare policy

* Fair Employment practices
e Labor and Ethics policy

e A Set of Rules and Regulations with appropriate
disciplinary action to be taken

e Working Hours and Holidays are compensated.

e Child Labor is not accepted and workers of age 20
and above are recruited
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Economic Aspectis

Long-term Financial Viability

e Financial viability is the ability to generate sufficient
income to meet operating payments, debt

commitments and, where applicable, to allow growth PROF”'ABLE
while maintaining service levels. Assessment of financial

viability is an integrated process involving a review of
an  organization’s audited financial statements, BUS’NESS
financial performance reports, business plan and other

information that supports financial analysis.

* To ensure long-term financial viability is followed, we
undergo yearly financial audit from MORE STEPHENS.

Expenditure

When your income is greater
than expenditure, your
business is profitable
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Economic Aspectis

Pursuing Innovation in processes, products and
management methods
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to external or internal opportunities, and use their
creativity to infroduce new ideas, processes or
products.

GROWTH CREATIVITY
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